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Aid To Miners 


By Bos McLean and Dick Pastor 


"Hanger and privation are not 
asy to write about. The coal min- 
ms of the Alleghany Valley, as we 
w them, were just getting back 
wn their feet after a long bout with 
ith. They freely acknowledge 
r debt of gratitude to the Un- 
which sped money and food 
n trucks into the valley once 
plight became known. 
| Immediately following the col- 
ion, in which members of Local 
§ gave food, clothing (includ- 
ag such valuable essentials as a 
coat, shoes, overcoats, sweaters 
dresses) and money, the Un- 
dispatched Administrator Bob 
tan and Education Director 
Pastor to New Kensington, 
asylvania to deliver the contri- 
ons directly to the miners and 
rsonally extend the best wish- 
our members. 
| Welfare Committee 
\ Distributes Aid 
: : ommitteeman 
| and community leader 
f Harry Truitt are the team 
Onsible for getting word to 
Unions and for coordinating 
@ receiving and distribution of 
applies which reach the miners. 
hese men, along with their 
and the willing help of 
spent anxious weeks be- 
n the time that company stores 


flood Bank 
es Lives 


With its members at White 

ins still waiting their.turn to 

to the Blood Bank and Ja- 

D-Day coming on April 11, 

eal 1-S has already set an un- 

edented record by pooling up- 

itds of 485 pints of the life sav- 

fluid in the University Hospi- 

|Blood Bank. 

the small Flatbush store 

pa grand total of 54 pints 

collected, which put the 

yn band far ahead of Her- 

pequare on a percentage basis. 

ane calls received to date for 

Lprove that Local 1-S was en- 

correct when it stated that 

f was an urgent need for the 
ation of the Blood Bank. 

ne Bank, called upon in emer- 

arising out of childbirth 

Fim post-surgical crises, has al- 

released 36 pints to ten Un- 

Members or members of their 

lly hospitalized under the Lo- 

PES Health Plan. Said James 

igelo, husband of Parkches- 

Waion member Julia, “Words 

er express my deep grati- 

fo you and all who contrib- 

their efforts in making the 

a success. In addition, 

= gratitude and praise can be 

bd the wonderful Health 
(Continued on page 2) 


ae 





Delivered 


began to clamp down on credit 
to the strikers and the time that 
trucks began to deposit their tons 
of food before hungry workers 
lined up for five blocks to await 
their share. The Welfare Commit- 
tee was guided by the simple prin- 
ciple of helping the neediest first. 
Families with eight and ten child- 
ren had the highest priority on 
the relief supplies. Those who 
(Continued on page 4) 


1-§ ATTACKS COMPANY STALL; 
MEMBERS BACK UNION PROGRAM 


“The fact that Union members have filled every seat and crowded into every corner of this vast Man- 
hattan Center auditorium will prove to management that we mean business in our negotiations,” said Vice 
President George Gurian as more than 3500 men and women thundered their approval of the fight for the 
35-hour week, wage increases and “equal pay for equal work.” Attacking management generally and Labor 
Relations Manager Fred Fischer specifically for their “deliberate stalling of negotiations” Mr. Gurian 
charged that the company had “willfully eliminated the Wage Administration Bureau in order to hamstring 
our contract talks.” The Union’s First Vice President declared that the Bureau was the only group in Macy’s 
able to quickly and efficiently process the Union’s demands and to advise the company as to their meaning 
and “by passing this job on to Mr. Fischer the company hoped to profit by the resultant inefficiency and 
delay.” This plan of the company was defeated, however, when the entire Negotiating Committee made a 
surprise visit to Mr. Fischer’s office and demanded speedy action. The 





Administrator Bob McLean presents miner's Welfare Committeeman 
Fred Uzelac with strike aid check from members of Local |-S. From 
left to right are: Harry Truitt, Mrs. and Mr. Uzelac, Bob McLean, Mrs. 


and Mr. Schultz. 





1-5 ‘Scoop'-Union Wins Right to 
Sell Cut-Rate Concert Tickets 


Local 1-S concert goers, exper- 
ienced and inexperienced, will be 
able to enjoy fine music at reduced 
prices this summer, thanks to their 
Union and the eagerness of the 
Stadium Concerts management to 
keep old friends and win new ones. 

Knowing that in the past, count- 
less music lovers missed out on 
top-notch performances by out- 
standing soloists and orchestras 
because they could not reach the 
Stadium at 137th Street and Am- 
sterdam Avenue in time to get tick- 
ets, the officers of Local 1-S began 
to look for a way to bring the 
tickets to them. For the devotee 
who is able to recognize a bargain 
and a break the problem is solved. 


Books of 6 and 12 Available 


On April 15th Local 1-S will 
place on sale two special offers to 
admirers of the finer things in life. 
A book of six tickets for the Field 
Section at Lewisohn Stadium will 
be sold for $6. The usual price is 
$7.20. A book of twelve tickets 
may be had for $12 instead of the 
regular price of $14.40. The cost 
of the books may be shared and 
the tickets used for any six or 
twelve of the season’s concerts. 

This will be the 33rd consecutive 
year that Stadium Concerts has 
presented programs of outstanding 
classical and semi-popular music 


at prices a worker can afford to 
pay. 

The concert stage at the Stadium 
was renovated last year so as to 
assure better acoustics and better 
visibility. ’ 

Union members are urged to 
take advantage of this opportunity 
and to assure themselves good 
seats at reduced prices by reserv- 
ing a book for themselves. A small 
deposit made at the Union office 
will guarantee you hours of listen- 
ing pleasure beneath the stars. 


delegation was rewarded when they won from management a promise 
to meet quickly. Negotiations are now in progress and reports will be 
made to the membership as developments occur. 
United for Gains — Union Maps Recreational Program, Too 
As Local 1-S has forged unity for economic gains it is also working 
to bring its members together through a diversified recreational pro- 
gram. Among its plans the Union has shattered precedent by making 
arrangements with the Museum of Modern Art for an exhibit of paint- 
ings and sculpture by members of Local 1-S and by arranging with 
Stadium Concerts, Inc. for the sale of cut-rate tickets to the Lewisohn 
Stadium concert series. The Union also has available reduced-cost tickets 
to the St. George Hotel Swimming Pool and is now making arrange- 
ments for a Boat Ride and Outing. (See details elsewhere in this issue.) 
In his report; Vice President Gurian announced thatthe Local's 
Executive Board had voted in favor of Local 1-S taking strong action 
against the Mundt-Ferguson “thought control” Bill. Before Mr. Gurian’s 
(Continued on page 4) 





Union and Modern Museum to 
Co-Sponsor Members Art Show 


Scoring another “first,” Local 
1-S has won the active cooperation 
of the Museum of Modern Art. To- 
gether, the two organizations will 
sponsor an exhibit of oil paintings, 
water colors and sculptures by 
members of our Union. Never be- 
fore has this renowned museum 
consented to lend its name, services 
and personnel to a trade union 
project. 

The agreement reached with the 
Museum was hailed by President 
Sam Kovenetsky as “one of the 
finest means yet devised by which 
artists within the labor movement 
can gain recognition.” 

At the suggestion of Mr. d’Har- 
noncourt, Director of the Museum 
of Modern Art, each exhibitor will 
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Stadium concerts attract thousands of music lovers 


S, 


each year. By 


special arrangement Local |-S can now offer members reduced-rate 


tickets which are now available at the Union office. 


be limited to three works of his 
own choosing. A committee of 
competition will be limited to 
members of Local 1-S. Prizes will 
be awarded by the Union. The Un- 
ion’s Artist Committee, which now 
consists of Robert Deshon, 113 
Dept., Hilda Bleier, Flying Squad, 
and Aaron Wolkovitz, 100 Mfg. 
are workirg out details of the ex- 
hibit and have stated that it is 
tentatively scheduled to be held 
some time in June. 

The Committee members called 
on their fellow artists and urged 
that “all of us who have found 
expression and pleasure in our 
work with color and form should 
lose no time in advising the Union 
that we will not only be proud to 
exhibit our art but that we will 
also do everything we can to in- 
sure the success of the show.” 
WOUVDUGAUEOUOOGEOOUEOUOEOCOGAUEONEOOOUOOOUOGOUENOONOUONOONOANONONOONOONE 
Local !-S Artist Committee 
125 West 33 Street 

| wish to exhibit my work in 
the Local 1-S, Museum of 
Modern Art Show. 

! 7 to show ...pieces, 
which will consist of (check 
which} 

) oil paintings 

[] water colors 

C) sculptures 
Name 

please print 
Dept. 
Home address 


















NEWS AND NOTES FROM HERE AND THERE 
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WHITE PLAINS 


The inspirational and instructive course in 
Steward’s Procedures under Mr. Lou Yagoda 
of Cornell University Extension School is al- 
ready bearing fruit and we are chalking up 
more victories in our grievance department . . . 
Celia Showers, W-10, had her rate advanced 
from Grade 5 to 6 after she had worked for 
about four months at the wrong rate. Celia was 
awarded four months back pay at the rate of 
$2.70 per week . . . a week’s severance pay was 
won for Bill Tripke, laid-off in a reduction of 
force and since then re-hired into his part-time 

Hilda Proctor non-selling collecting job . . . After long nego- 
tiations and many meetings the packing boys have won the day and a 
s pay that was due Rest when management had them work one 
Sunday and then tried to force them to take the next Saturday off .. . 





_ Much discontent over salesclerks doing an excessive amount of stock- 


work will be alleviated because management has promised to consult 
the Store Committee before declaring “emergencies” in the future . . . 
Mary Walker, W-2, who did not receive her “automatic increase” when 
it was due will get it, retroactive to October at $2 per week. Management 
calls it an “oversight” . . . Enthusiasm for the Steward’s class is running 
so high that we’ve requested an extension of the course. It’s truly won- 


derful! . . . And our girls’ basketball team beat Herald Square! ! 
BEAUTY SALON 


As we have said before, negotiations for the 
1950 contract are the main topic of discussion 
‘at each and every one of our meetings. Every- 
one is, of course, hoping for a quick and satis- 
factory settlement. We are sure that manage- 
ment will attempt to hold down everyone’s sal- 
ary, but on the other hand, we are almost cer- 
tain that with the backing of Local 1-S, our 
demands will not be considered too far-fetched. 
The Beauty Salon is taking a firm stand to have 
management meet their demands. With April 
just around the corner, our contract is definitely overdue and it is time 
for management to realize that fact . . . By the way, it’s grand to an- 
nounce that we are once again operating with a full, complete staff .. . 
Frank Alberta is all smiles once again. The reason, his wife’s and son’s 
return home after three long (especially to Frank) months in sunny 
California . . . Congratulations are in order for tall, statuesque Helen 
Nuener. Yes, fellows, better luck next time, but the lovely young lady 
is about to trek to the altar, and in a short time too. Best wishes to her 
for a happy future from all of her co-workers. 


JAMAICA 





Mae Mitchell 


“Wait ‘til next year” was the cry that rever- 
berated through these halls as our valiant bas- 
keteers went down to bitter defeat (46-43) at 
the hands of Gimbel-Saks in the tournament 

lay-offs. The loss was made even costlier by 
oe injury suffered by All-Star Tom Smith in 
the course of conflict . . . Welcome back to 
Stockman Dominick Careccia who has returned 
to the fold after a short interval in the Army 

. . Florence Shnefel (Infants Wear) is the 


new Welfare Board member replacing Mur- 





Ben Calabrese 
ray Rimland who has resigned . . . Casualties of epidemic proportions 
have hit the Soda Bar with Edith Ricker and Eddie Rogers both under- 

oing operations and Charles Marks developing Sun Poisoning . . . 
7. a Sun Lamp! Two more store romances have reached the final 


stages of deterioration . . . On April 29, Vince Lipari will wed Alice 
Moffet and Sol Rimland and Sue Finley will follow suit on May 21 
. . . Good luck kids! Guess who has taken the initiative in forming a 
Sewing Circle in the Store? None other than Georgine Noviello (Fly- 
ing Squad) who is proudly displaying her first masterpiece, a blue 
skirt. Isn’t Georgie just the type for that sort of thing? I’m only asking! ! 


FLATBUSH 


Marie Martino and Helen Grey both have 
pneumonia and we’d like to wish both of them 
a very speedy recovery . . . Mrs. Helen Jacobs 
was around the store saying hello to her fellow 
workers. She looks very well and can’t wait to 
get back to work. Expects to be back within the 
next few weeks . . . Congratulations to Helen 
Gaffney on celebrating her 21st birthday re- 
cently . . . We would like to wish Gabe Dell 
Angelo, the new Flatbush Administrator, and 
our Bill Kennedy luck in their new jobs. . . 
You are probably wondering what your Store 
Committee has been doing recently. Two grievances among others re- 
cently settled are: 1. Anne Katz, who was in Grade V and was selling 
Grade V1 merchandise has been promoted to the Grade VI rate of pay; 
2. The pharmacists here have been given a guaranteed 6th day of work, 
at time and a half, each week. Remember, your store committee can 
function only if you people are alert and write up your grievances. 
Also, bear in mind that our Union contract says executives are not per- 
mitted to do any sort of staff work. If you see an executive doing staff 
work, see your Steward immediately and have her write it up as a 
grievance. Don’t just tell her to stop. WRITE IT UP . . . The blood bank 
donation was a great success. 54 persons were accepted for donating out 
of 70 volunteers. On a percentage basis we’re leading the union. 





Rhea Sabran 





PARKCHESTER 


We extend our deepest sympathy to Flor- 
ence Bettley, P10, on the loss of her mother 
and to Samuel Freedman, P8, whose mother 
died in an automobile accident. Our sym- 
pathy also goes to Peggy Galvin on the loss 
of her mother-in-law. Elinore Rinaldi is recov- 
ering from the seven stitches taken in her head 
after an auto smash-up and Lillian Branca, 
Chairman of our Store Committee is making i 
a comeback after a long seige of the flu... ; ‘ 
Health Plan business is picking up, Anna Georgine Staib 
Landsman, P3, and Eva Treu, P4, both were rushed to the hospital for 
emergency operations. We hope to have both of them back with us soon 
. .. The Local 1-S Easter Bunny hopped into Parkchester a bit early and 
supervised the distribution of retroactive pay . . . and there’s more to 
come! .. . Rose Christopher is back with us after months of mending 
her ankle broken when she fell down the stairs leading from the time 
clock. We are still waiting for management to install a center railing on 
that stairway, but it seems that they are waiting for more accidents .. . 
Administrator Gabriel Dell Angelo is now dividing his time between 
here and Flatbush. He’s scheduled to be with us on Mondays and Tues- 
days, except in cases of emergency. Guess we've reached the point where 
we can begin to stand on our own two feet now that our members, 
Stewards and Store Committee are really doing a job on grievances! 


S we Square 


SELLING 


P-R-O-G-R-E-S-S — After many years of trying to tear down the dif- 
ferential between male and female rates in 913, 23 and 67 Departments, 
the Union has finally won its case based on the fact that the men and 
women involved are doing equal work. When the matter was first taken 
up with Mr. Fischer he rejected the Union’s claim. To avoid further 
delay, Local 1-S immediately posted notice that we were going to take 
the case to arbitration. Two conferences with Mr. Weil followed the 
Union’s announcement and out of those conferences came a settlement. 
‘The Union has won raises of up to $5 a week for the women involved 
and has established a precedent which should prove the forerunner of 
many more big victories in the future. . . 

When Dorothy Bader was hired by a vendor to sell canaries, Macy’s 
also expected her to sell bird cages, seed, etc. The fact that she was 
selling Macy merchandise automatically made her eligible for member- 
ship in Local 1-S. At that time it was discovered that she was working a 
special schedule which brought her into the store on a sixth day, for 
which she was not receiving overtime pay. When the Union protested, 
the company answered by forcing Miss Bader to sell only the vendor’s 
birds and went on to hire another person to sell MOM. This removed 
her from the Union’s jurisdiction. Officers of Local 1-S carried their 
protest to Mr. Weil, who agreed that the “solution” actually solved 
nothing. The company’s position was corrected and Miss Bader re-won 
her right to belong to the Union. THEN Local 1-S found that Macy’s 
was not paying her the full commission to which she was entitled and 
charged the company with trying to change rates that were guaranteed 
by the contract. The company tried to justify its infraction of the rules 
by claiming that Miss Bader came to work after the agreement was 
signed and that she was therefore excepted from it. The Union’s position 
was finally and fully upheld and retroactive pay was won... SHORTLY 
AFTER that settlement was reached, Floor Committee Chairman Arthur 
Daum discovered two similar cases. Thanks to the successful fight waged 
for Miss Bader, these were won in the first round of the Grievance 


Procedure. 
OFFICES 


Administrator and Office Division news reporter Dorothy Pandol- 
fini has been put out of action temporarily by an as yet undiagnosed ail- 
ment. One of the results is a lack of general OD news . . . SHOP 
STEWARDS Ruth Fried, Bess Lubell and Lillian Lawrence of the 
telephone room report that they have finally won a grievance of long 
standing. Poor ventilation had been responsible for an extraordinary 
amount of illness among the women of BTO. Open windows produced 
cold areas and strong drafts, while closed windows made the crowd- 
ed room impossibly hot and stuffy. The company has finally been forced 
to abandon its position and work has already begun on the installation 
of exhaust fans . .. THERE’S just no substitute for unity! 


NON-SELLING 


At 2 o’clock in the afternoon Anthony Antelmi was asked to work 
overtime from 3:45 until 9 P.M. When his regular day’s work ended 
he reported to his supervisor, only to be told that he was not needed. 
Floor Committeeman Bill Roschak filed a grievance demanding that 
the worker be paid for the time he agreed to work. Said the company’s 
answer, “This man will be paid for the overtime he agreed to work and 
that was refused him.” . . . On February 21 Gloria Gilligan was laid- 
off. Not long after that a worker with less seniority was recalled to fill 
the job. The Shop Steward, on his grievance form, stated; “We claim 
that Gloria Gilligan should be given the job and also that she should 
receive retroactive money to the date on which she would have started 
work if seniority had been observed by management.” Management an- 
swered, “This was a Macy error. The individual has been re-hired on 
3/22 and will receive back pay to the date when she should have been 
recalled.” . . . A third grievance which brought the company up short 
was one filed by Steward William Dunn which said, “It is illegal and a 
direct violation of the Union Contract for any executive to perform the 
duties of an order filler (OMF). It is a direct violation to permit any 
supervisor to perform these duties.” The company replied, “The indi- 
vidual has been spoken to and this will not occur again.” . . . Fine ex- 
amples, all, of heads-up team-work winning solid answers! 


Seniority Defended: 






















































































Doctor Panel, 
Health Plan Keep 
Medical Costs Low 


By Max Wap a 
Chairman, Medical Committeg” 
Local 1-S has a panel of Welfay, 
Board approved physicians, de 
tists, surgeons, x-ray technicians 
and opticians. Carefully selec 
because of their skill in their re 
spective fields, the panel include 
heart, stomach, eye-ear-nose and 
throat specialists in addition tj 
dermatologists and pediatricians, 

Each professional approved by 
the Board has agreed to a reduceds 
cost program of medical and sup 
gical assistance to all members of 
Local 1-S in good standing. It j 
expected that in all cases fees will 
not exceed the amount allowed un 
der the terms of the Group Healt 

(Continued on page 4) 




























Promotion Victory Won 


Joe Prenner is a happy man to-™ 
day because full respect for sen- 
iority is something that Local 1§ 
has fought for for a long time. 

Not long ago the Union received 
notice, in accordance with the con- 
tract, that Macy’s intended to pro- 
mote a member with four years 
seniority into the highly desirable 
radio department. 

Local 1-S immediately challeng- 
ed the company’s decision and no- 





















tified them that the Union would All griev 
submit a list of names of qualified i, the follo 
men with far longer service in the Step 1: 1 
store. the worker 
Union officers spent hours study- take the pr: 
ing seniority lists and finally se or’, imme 
lected the four most senior men™ MUST ans 
from among the hundreds off 9 workin 





names of people with more thar 
four years service. The four name 


2: If 


isfactori 



































were forwarded .to. Macy’s . J. the 
Fischer who finally had to bow be Con 
fore the weight of the evidence and os 3 me: 
give the nod to most senior of the problem tc 
seniors, Joe Prenner, formerly off ment Man: 
913 Department, whose 21 years tendent or 
in Macy’s were finally rewarded who MUST 
through the efforts of our Union. ing days. 
Local 1-S has given seniority, Step 3: 11 
keystone to job security and 41% settled at S 
strong Union, new meaning andi igtrator or . 
new stature in Macy’s. submit the 
the Manag 
Blood Bank vtine 
see working de 
(Continued from page 1) Step 4: If 
Plan which made our medical costs settled at S 
appear negligible. istrator or 
“T shall never forget how quick] ion shall s; 
ly the Blood Bank responded and the Vice } 
came to my aid when I was it Personnel | 
desperate need of transfusion— answer the 
Gratefully . . .” working da 
The mobile unit from University If the g 
Hospital, scheduled to make theg settled, the 
journey to Jamaica after the peo# pute to arb 
ple there have recuperated from If a grie 
the Easter rush, will make the trip number of 
to White Plains when no fewel™ Stores the 
than 90 Union members have sign protest at S 
ed the Blood Bank pledge sheet procedure. 
now being circulated. THE WC 
After Jamaica and White Plain HIS SHOP 
have made their contributions, andl SHOP STE 
barring an unforeseen run on SEE THE 
Bank, no additional Donor Da GRIEVAN( 
will be set until early next Autummji should first 
when full Union support will ag rvisor 
be expected. 5 *t. Permiss 
Provided th 
hot oc 
If You Need will interfe 
BLOOD iness. 
from the Blood Bank | 
CALL ‘the case of 
Elizabeth Hammond Shop Hats 
. Mcrease on 
at the Union Office View which 
LA 4-9715 Md two ex 
tase to her 
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"If only unions let us worry about negotiations, there'd be nothing to 

















All grievances shall be handled 
in the following manner: 
Step 1: The Shop Steward and 
the worker with the grievance will 
take the problem up with the work- 
er’s immediate supervisor who 
| MUST answer the problem within 
2 working days. 
‘Step 2: If the supervisor did not 
alisfactorily settle the problem at 
sp 1, the Shop Steward and the 
oor Committee (of not more 
n 3 members) will submit the 
‘problem to the worker’s Depart- 
ment Manager, Division Superin- 
tendent or Branch Store Manager 
who MUST answer within 3 work- 
ing days. 
Step 3: If the grievance was not 
settled at Step 3 the Union Admin- 
istrator or other union official shall 
submit the grievance in writing to 
the Manager of Employee Rela- 
tions who MUST answer within 5 
working days. 
Step 4: If the grievance was not 


costs settled at Step 3 the Union Admin- 

istrator or other officer of the un- 
ick ion shall submit the grievance to 
| and the Vice President in charge of 


Personnel for Macy’s who MUST 
answer the grievance within 2 
working days. 7 

If the grievance is not finally 
settled, the Union can take the dis- 
pute to arbitration. 

f a grievance concerns a large 
number of workers in any of the 
stores the union may initiate its 
protest at Step 3 in the grievance 
procedure. 

THE WORKER MAY GO TO 
HIS SHOP STEWARD OR THE 
SHOP STEWARD MAY GO TO 
SEE THE WORKER ABOUT A 
GRIEVANCE, but permission 
should first be requested from the 

tvisor or Department Manag- 

f *. Permission MUST be granted 

Provided that such communication 

not occur at a time when it 

| interfere with the employer’s 
ness, 

k A good illustration of the way 

| grievance machinery works is 

case of a salesclerk in Little 

| Shop Hats who was denied a merit 

Merease on the basis of a job re- 

Miew which gave her seven goods 

Md two excellents. She took the 

fase to her Shop Steward Adeline 











CONTRACT FACTS 


The Union Contract Says... 


Robbins who wrote it up and sub- 
mitted it to the Supervisor. When a 
satisfactory answer was not forth- 
coming the Steward turned it over 
to the Floor Committee. The Divi- 
sional Superintendent agreed to 
give the worker another job re- 
view. This time she scored seven 
excellents and two goods, but still 
got no raise. The Union then took 
the case to Mr. Fischer whose an- 
swer was unsatisfactory. The 
grievance was finally carried to 
Macy President Weil who ques- 
tioned Little Shop Executives and 
came up-with two answers: One, 
the rating system is wrong, and 
two, the worker should get her 
raise. 

We can see from this how an 
individual’s grievance, properly 
handled, can influence store policy 
and benefit all Union members. 

* ” 
Vacation Schedules 

Regularly scheduled summer va- 
cations will be taken during the 
approximate period of May Ist to 
October lst. The Winter vacation 
period shall be between October 
lst and April 20th. The length of 
vacation a worker reecives is based 
on his length of continuous ser- 
vice. 

A worker must notify the 
company of his summer vaca- 
tion period preference by 
April 15th. If he fails to do so 
the employer will schedule 
him without regard to prefer- 
ence. PREFERENCES WILL 
BE CONSIDERED AND THE 
SCHEDULE WILL BE BASED 
ON SENIORITY. 

The worker will notify the em- 
ployer of his winter vacation per- 
iod preference by the 15th of the 
month preceding the one in which 
he wishes to take his vacation. 

THE EMPLOYER MUST POST 
THE SCHEDULE OF THOSE 
TAKING VACATIONS IN MAY 
AND JUNE BY MAY Ist. THE 
SCHEDULE OF THOSE TAKING 
THEIR VACATIONS LATER 
THAN JUNE MUST BE POSTED 
BY JUNE Ist. 

The employer cannot change the 
vacation schedule unless he gives 
one month’s notice prior to the 
scheduled vacation dates. 





LETTERS 
to the 
EDITOR 











Shop Steward Berris Gordon 
lost no time in responding to the 
letter published last month which 
invited comment on the proposal 
that we have more frequent meet- 
ings of all Shop Stewards. Brother 
Gordon endorsed the suggestion 
wholeheartedly. 


We apologize for the loss of his — 


excellent letter, which we would 
have liked to print in full. 
THE EDITOR 


Executive Board OK’s 
Forming Credit Union 


And Wm. Cooper Memorial 
The Local 1-S Executive Board, 


at its recent meeting approved 
Union participation in a Credit 
Union now being formed by a 
committee headed by Joseph Buc- 
alo and Max Wald. 

A detailed explanation of the 
functioning of the Credit Union 
will be mailed to all members of 
Local 1-S in the near future. The 
Local 1-S NEWS, however, learned 
that all members in good standing 
will be able to make a 50-cent 
down payment, 25 cents of which 
will be credited towards owner- 
ship of a $5 share in the plan. 
Shareholders will elect the offi- 
cers and members of the review 
and loan committees. 


1-S Will Be Shareholder 

To be chartered by the Federal 
Reserve Board of the United 
States, the Local 1-S Credit Union 
will insure all deposits, pay better 
than average interest rates on de- 
posits and charge lower than aver- 
age rates on loans when circum- 
stances allow. Only members of 
the Credit Union can become bor- 
rowers. 

Commenting on the action of the 
Executive Board, President Sam 
Kovenetsky said, “We have notic- 
ed that the needs of our members 
are increasing. We welcome the 
formation of this Credit Union be- 
cause it provides our members 
the opportunity to save and gives 
them a place to which they can 
turn in case of financial emerg- 
ency. We trust that all will parti- 
cipate. Local 1-S will support the 
Credit Union by becoming a de- 
positor and a shareholder.” 

Cooper Memorial 

Reminding his fellow members 
of the Executive Board and of the 
entire Union that the struggle 
against’ discrimination is an un- 
ceasing one, Bill Atkinson urged 
that Local 1-S undertake a memor- 
ium to the late William Cooper. 

Members were deeply moved 
as they recalled the great qual- 
ities of leadership and human 
feeling that Brother Cooper 
brought to our Union and its strug- 
gle for the rights and dignity of 
all its members. 

A special committee, consisting 
of: Bill Atkinson, Morris Telzer, 
Winnie Bothwell, Earl Fulford, 
and Arthur Daum was created to 
determine the best means by which 
our Union could serve the memory 
of its former President. Among 
the proposals being studied is a 
recommendation that Local 1-S 
erect a building at an inter-racial 
summer camp for children. An- 
other suggestion is that our Union 
create a “William Cooper Camp 
Fund” to guarantee a given num- 
ber of children vacation time at 
the inter-racial camp as one of our 
contributions to building democ- 
racy and aiding the under-privi- 
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Facing the Future 


Since the very first group of men and women sat down to- 
gether more than ten yéars ago to discuss the problem of low 
wages, poor working conditions and job insecurity affecting all 
who worked for Macy’s, the members and} leaders of Local 1-5 
have proven themselves foresighted and capable of planning for 
the difficulties the morrow may bring. 

In these days of conflicting interpretations of the economic 
facts of life we can be certain of only four things: there are more 
than five million workers unemployed in our nation; the workers’ 
standard of living is being depressed; corporate sales and profits 
remain extraordinarily high (Macy’s sales are up 6.9% as com- 
pared with the same period of last year); and lastly, economists 


and leaders in government and business are unable to agree on. 


whether this strange mixture of facts spells another depression. 
In our demands raised, and won, in the last negotiations, Local 


1-S showed itself aware, in advance, of the difficulties to come. 
The Union insisted upon the inclusion of a seniority clause in the 
contract which would assure the maximum number of workers the 


maximum amount of job security. That clause bars the company 


from laying off any worker with a year or more seniority so long 
as there is a worker with less than one year of service in the same 
Division. At the same time the protection of the contract was ex- 
tended to new and old employees alike through the provision that 
the company cannot hire new workers before re-offering jobs 
again available to employees laid off within the preceding three 
months. 

In the current negotiations our Union is again proving itself 
sensitive the problems, both present and future. In support of our 
most emphatic demand for the 35-hour work week the Union has 
explained that the company has been trying to conduct more and 
more of its business with a part-time sales force and that a shorter 
work week will make it economically sound for the company to 
discountinue that policy and to place its major reliance on the 
men and women for whom full time work is economically neces- 
sary and desirable. 

When Local 1-S fights to preserve jobs we fight primarily in 
the best interests of our 8000 members. But we are also fighting 
against the shortsighted program of management which would only 
contribute to still greater unemployment, lower purchasing power 
and a further decline in the worker’s standard of living which 
would finally hasten the fateful day of economic doom. 

The present effort to also win a substantial wage increase and 
“Equal Pay for Equal Work” is more than justified by the simple 
fact that our wages never did catch up with soaring prices. Al- 
though there may be minor and temporary declines in living costs 
we have a long way to go before we regain the purchasing power 
which was ours before the post-OPA inflationary whirl began. 

We do not believe in pensions that begin at 65 years of age 
when our life expectancy is statistically computed at 64. We be- 
lieve in being foresighted, but not foolish! We believe in enjoying 


a better life while we’re alive. Full support to our Union and our. 
Negotiating Committee will help make tomorrow come true today.‘ 


A Union's Job 


Can or should a Union limit itself to the struggle for higher 
wages and other economic gains, or should it, as Local 1-S has done, 
extend its efforts to the inclusion of the social and cultural activi- 
ties which constitute an important part of a worker's life? There is 
no one who will deny that there is more to be enjoyed in life than 
working, eating and sleeping. For this reason Local 1-S has worked 
to make available to its members such things as low-cost swim-gym 
facilities, reduced rate concert tickets, art shows and inexpensive 
weekends in the country. These advantages, with more to come, 
make leisure something to anticipate, for with them time and 
budget can unite to produce pleasant hours well spent. 

Locall-S is guided by the theory that a Union’s job is never 
done. There are too many fruits of life yet to be enjoyed by those 
who [abor, and until all those fruits are won and secured, workers 
and their unions must strive to capture them, one by one. 

The individual Union member can demonstrate his approval 
simply by taking advantage of, and enjoying, the broader spheres 
opened to him by his Union. If you see what you want, come and 
get it. If you don’t see what you want, ask for it. 




















































(Continued from page 1) 


~ could manage by themselves, and 


there were very few, got nothing. 
In spite of the near-starvation 
diet, in spite of ramshackle homes 
kept neat and clean only by super- 
human effort, in spite of stagger- 
ing personal debts, the miners and 
their families talk proudly of the 
victory they won. They talk of 
_ the new friends they have discov- 
_ ered in other Unions from other 
industries and other cities. They 
told us that we helped them win 
their strike against the mine own- 


ers and in spite of Taft-Hartley. . 


With good reason they boast of 
their unity and their militancy, 
for they stood alone and hungr 
while we and other Unions mobil- 
_ ized to bring them help. 

Their parting words as we pre- 
pared to head back to the big town 
were, “tell the members of Local 
1-S that all of us thank them from 
the bottom of our hearts. We value 
your help and your friendship. If 

ou should ever need a helping 
d be sure to let us know.” 


Doctor Panel... 


(Continued from page 2) 
Insurance contract which covers 
our Union members. 

Your Shop Steward now has a 
complete list of all doctors partici- 
pating in the panel. If you, or any 
member of your family should 
need medical care, simply ask your 
Steward for the name and address 
of the doctor nearest you. If your 
Steward does not have a list, call 
at the Union office for the infor- 
mation you want. 

If you use a panel doctor the 
Medical Committee of the Welfare 
Board would like you to advise 





President Sam Kovenetsky turns over a record $2125 to a March of 
Dimes representative while Vice Presidents Hammond and Gurian look 





Record $2125 Donated 
Members to March of Dimes 


Shattering all their previous 
fund raising records, members of 
Local 1-S turned over a generous 
$2125 dollars to the March of 
Dimes despite the fact that Macy’s 
refused to cooperate, and in some 
cases openly interfered with the 
Shop Stewards who made the col- 
lection. 





them as to how you were treated 
and if you were satisfied with the 
care received and the fee charged. 
By keeping in close touch with 
each person who uses the services 
of the panel, the Committee will 
be better able to determine which 
additional services are needed and 
will be in a better position to as- 
sure continued improvements in 
the existing benefits. 





KNOW YOUR ADMINISTRATOR 


- When Administrator Bill Ken- 
nedy came to work in Macy’s back 
in 1939 he came as a part timer 
in the shoe department devoting 
the greatest part of his attention 
to his studies as a science major 
and pre-medical school student at 
Manhattan ‘College. 

He aban- 
doned his 
school work 
in 1941 in 
favor of 
full time 
work. One 
year later 
he gave up 
his firm but 
gentle cus- 
tomer ap- 
proach in 
favor of the firmer and less gentle 
approach to the art of warfare. 
Like a well-trained homing pigeon, 
Bill came back to Local 1-S and 
to Macy’s when the shooting war 
was done. 

Looking back over eleven years 
Bill recalls that “from the day I 
came to work in Macy’s I knew we 
needed a Union. When organizing 
of the selling force began in “41 
I worked with Joe Treahy, known 
to all of us as the ‘red-headed spit- 
fire of trade unionism.’ I went into 
the Army before we had gotten 
very far. The differences | saw in 
working conditions when I came 
out of service were amazing. 
Everybody seemed to have a new 
respect for himself. The Union had 
elevated everyone to the rank of a 
human being, where before we 
were, in the truest sense, little 
more than wage slaves.” 

With a war behind him, Bill 
went to work in the Sun Shop and 
shortly after was elected Shop 
Steward from the department. 
From the Sun Shop he was trans- 
ferred to the Slack Department, 
where again he was quickly elected 


Sees men enamine gana 


spokesman for his co-workers. He 
held that position until the Union 
beckoned him to a full time job 
as Administrator in November of 


1948. 


That was the year of the “big 
trouble” and as though CIO, AFL, 
NLRB and Macy’s were not quite 
enough there were new fields to 
be organized, Macy’s was opening 
the Flatbush store. Still slightly 
damp behind the ears, Bill was sent 
to Brooklyn with only one order 
— ORGANIZE! In a record break- 
ing three weeks Bill reported that 
the job was done. The people were 
signed up, ready for a Labor 
Board election and raring to go. 
But life was not to be that simple. 
The election was delayed, postpon- 
ed and delayed again for week on 
week. Bill had enough experience 
by then to know that if something 
didn’t happen his new recruits 
were as likely as not to go wander- 
ing off. He quickly called on the 
workers to elect temporary stew- 
ards and a grievance committee. 
He went to management and de- 
manded that the company meet 
with the workers representatives 
and he won grievances before the 
Union won recognition! Bill re- 
gards the welding of unity at Flat- 
bush as his biggest Union accom- 
plishment. As he puts it, “Starting 
with a group of inexperienced 
workers and helping them to de- 
velop to the point where they were 
able to secure their rights was a 
big challenge to me. The people 
themselves won the fight for me.” 


Bill has moved back into Herald 
Square like a confident champ- 
ion, but he still shakes his head 
slightly when he realizes that he 
has graduated from Flatbush with 
350 members to Herald Square 
Selling with more than 3000. To 
Bill it’s another challenge that pre- 
cedes another victory. 


This magnificent effort won 
high praise from Mr. Robert Wein- 
berg, Labor Division head of the 
March of Dimes, who said, “the 
members of Local 1-S can be justly 
proud of the job they have done. 
It is our hope that none of them 
will ever need our help, but should 
that need arise all they will have 
to do is ask their Union to notify 
us. We will do whatever is neces- 
sary to assure the finest medical 


help to be had.” 


1-S Hits Stall... 


(Continued from page 1) 
report was approved by the mem- 
bers, President Sam Kovenetsky, 
cautioned the few dissidents. He 
said, “You must realize that your 
Board weighs the facts of all mat- 
ters that it acts upon. If we pull 
the blinders over our eyes we will 
be sure to run right into the stone 
wall. If we keep our eyes opened 
we will be all right.” 

The membership voted, by a 
margin of better than 20 to 1, to 
accept the report and support the 
action of its Executive Board. (For 
details see story on Page 4.) 
1-S Asks Ludwig Bauman Vote 

Members of 1 1-S were 
advised by their Vice Presi- 
dent that a majority of the 
workers in Ludwig Bauman’s 
furniture stores in New York 
have applied for membership 
in our Union and that a peti- 
tion has been filed with the 
NLRB for a_ representation 
election. 





Vice President Hammond 
Reports 

“A long string of grievance 
victories which have won wage 
increases, promotions and greater 
security are the heart of our Un- 
ion’s strength,” said Elizabeth 
Hammond as she recounted battles 
fought and won. Pointing to the 
human side of the Local’s power 
the Second Vice President report- 
ed that the Health Plan has al- 
ready paid for 677 hospital admis- 
sions and 700 medical claims. 
“The Blood Bank,” she said, “with 
more than 500 pints donated and 
1000 more Union members on the 
waiting list, is a credit to those 
who have contributed and those 
who stand ready to give.” 

Constitution Amended 

The membership voted to amend 
the death benefit provision of the 
Constitution by establishing the 
following rates of payment: 
Members of 3-6 mos. standing $50 
Members of 6 mos. to 1 yr. 

standing 
Members of 1 yr. to 18 

TOS, SLATE eens nnn LO 
Members of 18 mos. and 

longer standing ———__.200 


100 











1-S SPORTS 





The Jamaica basketball team, top Local 1-S entry in the U 
Voice Basketball League clinched third place honors in the play 
when they nosed ‘out Bloomingdale 47-45. Trailing all the way, 
Jamaica crew made a desperate and successful bid in the closing 
onds of play which was climaxed when All Star team Captain 
Smith leaped high to push a rebound into the basket for the wing 


points. 


Finishing their regular schedule in second place, the 1-S team 
the leading Gimbel-Saks team in the first round of the play-offs. In 


encounter Jamaica led almost all the way, only to be unable to ¢ 
with the powerful upsurge launched by the defending champs ig 
last moments of the game which led them to a 46-43 triumph, F 
three League places finally went to City Hall, Gimbels and 1-S Jam 


in that order. 


Named to the All Stars were Ray Miller of Herald Square @ 
Tom Smith. One of Tom’s claims to fame is that he set the sec 
pace for the entire league with an average of 23 points in each g 





EXECUTIVE BOARD ASSAILS MUNDT BIL 
1-S JOINS CAMPAIGN TO ASSURE DEFEJ 


Local 1-S joined with CIO, AFL, 
the New York County Bar Associ- 
ation, and scores of religious and 
fraternal organizations in the 
growing tide of opposition to the 
Mundt “thought control” Bill now 
pending action in the United States 
Senate. 

Through its three-man board, 
to be appointed by the President, 
the Mundt Bill makes it possible 
for organizations such as Local 
1-S to be smeared as “subversive.” 
We would be subject to such at- 
tack because.of our militant sup- 
port to such reforms as rent-con- 
trol, an end to discrimination and 
public housing. Our Union, our 
members and our program could 


be branded, simply because pe 
cal parties to the left of center al 
endorse similiar action. Thus, } 
cause of our support of the 
Deal program we could be deg 
ed “guilty by association.” 


The Mundt Bill can and must: 
defeated. The Executive Board 
rected the officers of Local 1-5) 
take action. They have done so af 
now urge all members to imme 
ately write or wire Senators I 
Ives, Herbert Lehman and 
Lucas at the Senate Office Bui 
ing, Washington, D. C., urgi 
that they move heaven and eg 
to defeat this un-American contr 


measure. ACT NOW! 





Plan a ‘Splash Party” at New Low Rates 


Special Rate Coupons for use at the Hotel St. George Swimming po 
are now available at the Union Office or through Branch Store Admi 
trators. When presented at the swimming pool the coupon entitles ye 
the use of the pool and air-conditioned gym at the low price of 47 & 
plus tax Monday through Friday from 7 A.M. to 5 P.M., Sai y, 
day and Holidays until noon. The rate at all other times is 63% 
plus tax. The admission charge includes swim suit, gym suit and 10) 





White Plains, Herald Square 
Shop Stewards Complete Studie: 


Fourteen Shop Stewards at 
White Plains and 23 at Herald 
Square successfully completed 
courses in “Grievance Procedures” 
and earned certificates from Cor- 
nell University Extension School. 

So great was the enthusiasm at 
White Plains that members of the 
class sent in a special request to 
Local 1-S asking that an advanced 
class be organized immediately. 


Twelve members of the Local 


1-S Executive Board were “grad 
ated” from their course on 
Law and Grievance Problems. 
To date, more than 100 Shé 
Stewards have participated in tl 
aspect of the Local 1-S Educati 
Program. Beneficial results h 
become apparent in the form 
more grievances being solved 
less time in addition to all-arot 
improvement in the departmer 
handling of Union affairs. 





all members that Local |!- 


dressed to Union Voice. 





NOTICE 


Many members of Local |-S have called at the Union office 
and demanded that Union Voice no longer be sent to them. 
Others have asked whether they are expected to pay for the 
copies of Union Voice they receive in the mail. We wish to advise 
has authorized no continuance of sub- 
scriptions and that requests for discontinuance should be ad-| 
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